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Introduction  

On November 8, 1990, President Bush signed the “Student Right to Know and Campus Security 

Act of 1990.”  The Act applies to every institution of higher education that receives federal 

financial aid. Title II of the Act was called the “Campus Crime Awareness and Campus Security 

Act of 1990.”  It requires institutions of higher education to distribute to all current students and 

employees, as well as applicants for enrollment or employment, two types of information: (1) a 

description of policies related to campus security and (2) statistics concerning specific types of 

crimes. Amendments enacted in 1998 renamed Title II, now known as the “Jeanne Clery 

Disclosure of Campus Security Policy and Campus Crime Statistics Act.”  The amendments 

require the disclosure of crimes reported to police and campus officials other than police, along 

with a breakdown of locations of criminal activity to be specified as on-campus, non-campus, 

residence hall, or public property. 

Campus Security Policies  

The safety and security of UA Rich Mountain students are significant concerns for the staff and 

administration. To help students become more security conscious and assume more 

responsibility for their safety both on and off campus, a unique safety information section has 

been established in the Johnson Learning Commons, Abernathy Bldg., and Maddox Bldg., 

compliments of SSS and SGA. This section contains pamphlets on how to stay safe, drug and 

alcohol abuse, sexual harassment, sexual assault, and other topics about the students’ well-being. 

UA Rich Mountain provides all faculty and staff training and education on Emergency 

Notification at the beginning of each semester.  

 



Timely Warning 

In accordance with the Clery Act, the University of Arkansas at Rich Mountain is committed to 

issuing Timely Warnings to inform the campus community of certain crimes that pose a serious 

or ongoing threat to students and employees. These notifications will be issued as soon as 

pertinent information is available, ensuring the safety and well-being of the campus community. 

• Scope: Timely Warnings will be issued for Clery Act crimes that occur within the 

institution’s Clery geography and that are reported to campus security, local law 

enforcement, or campus officials with significant responsibility for student and campus 

activities. 

• Notification Method: Alerts may be distributed through various channels, including but 

not limited to campus-wide emails, text messages, official websites, or campus alert 

systems. UA Rich Mountain uses Rave Alert, and AppArmor Safety programs, along 

with other methods of communication.  

• Content of Notification: The notification will include information about the nature of 

the crime, the location, and any available description of the suspect(s). It will also offer 

precautionary measures to help prevent further incidents. 

• Confidentiality: The identity of victims will be protected, and personally identifiable 

information will not be included in the alerts. 

Daily Crime Log 

The UA Rich Mountain Campus Security Office maintains a log of all alleged crimes and 

incidents and any fires reported to the Campus Security Office. The log is available for viewing 



upon request at the UA Rich Mountain Security Office or in the Vice Chancellor for Student 

Affairs office located in Spencer Hall during regular business hours. 

Campus Security 

Maintenance personnel open UA Rich Mountain buildings each morning before the first 

scheduled class and are locked at the end of the last scheduled class each evening, Monday 

through Friday. In the case of off-schedule activities, the building being used will be unlocked 

before the start of the activity and locked when the activity is finished. The exterior of the 

campus, including student parking, is well-lit and provides excellent campus visibility from all 

buildings. Due to the size and design of the UA Rich Mountain campus, a law enforcement 

officer from the Polk County Sheriff’s Office is housed at the Mena campus. A close relationship 

is maintained with the Polk County Sheriff’s Office. UA Rich Mountain has off-site placements 

for each county. In addition, UA Rich Mountain works closely with the Scott County and 

Montgomery County Sherriff’s departments to maintain a physical presence at the Waldron and 

Mt. Ida, Arkansas, site locations. The maintenance personnel keep a watchful eye on the campus 

exterior and inside the buildings.  

http://www.uarichmountain.edu/university-police 

Sexual Harassment Policy  

Harassment based on sex is illegal and a violation of Title VII of the Civil Rights Act of 1964, as 

amended. This policy defines sexual harassment and establishes a procedure whereby alleged 

sexually harassed faculty, staff, and students may file a complaint immediately and 

confidentially. UA Rich Mountain is committed to maintaining a working and academic 

environment free from sexual harassment. Sexual harassment is a violation of college policy as 

http://www.uarichmountain.edu/university-police


well as state and federal law and is neither permitted nor condoned. It is also a violation of UA 

Rich Mountain’s policy against sexual harassment for any employee or student to attempt in any 

way to retaliate against a person who claims sexual harassment. Any individual found to have 

violated the college’s policy against sexual harassment will be subject to appropriate disciplinary 

action, including reprimand, suspension, termination, or expulsion. Any disciplinary action taken 

will depend upon the severity of the offense. Definition Sexual harassment is defined as 

unwelcome sexual advance, request for sexual favors, and other verbal or physical conduct of a 

sexual nature when: 

• Submission to, or tolerating, such conduct on or off campus is a term or condition of 

instruction, employment, or participation in college activities. 

• Submission to, or rejection of, such conduct by an individual is used to evaluate 

employment or academic decisions affecting the individual. 

• Such conduct has the purpose or effect of unreasonably interfering with an individual’s 

academic or employment performance or creating an intimidating, hostile, or offensive 

college environment. 

Procedures 

Students or employees who believe that they have been sexually harassed should first seek an 

informal resolution of this problem, as outlined below. If that is ineffective, such individuals 

should pursue a formal resolution of their complaint. All complaints must be made within (30) 

days of the alleged harassment. 

 

 



Informal Resolution  

Employees who believe that they have been subjected to sexual harassment should report the 

problem promptly to their immediate supervisor or a departmental supervisor higher up in the 

chain of command. Students who believe that they have been subjected to sexual harassment 

should report the problem promptly to the Vice Chancellor for Student Affairs or the Title IX 

Coordinator. The person to whom the complaint is made shall quickly begin an impartial 

consideration of the complaint and make a thorough investigation. If a mutually agreeable 

answer or settlement has yet to be obtained within fourteen (14) calendar days from the date of 

the complaint, the complainant may initiate the formal complaint procedure. During all informal 

attempts to resolve a problem, to the extent practicable, efforts will be made to keep the 

complainant's identity confidential. 

Formal Complaint Resolution 

If a problem cannot be resolved through informal attempts at conciliation and the complainant 

wishes to pursue the matter further, they must file a formal written complaint with the Vice 

Chancellor for Student Affairs. All formal complaints will be given a complete, impartial, and 

timely investigation. During such investigations, while every effort will be made to protect the 

privacy rights of all parties, confidentiality cannot be guaranteed. 

Sanction  

If the investigation of a reported occurrence of sexual harassment reveals that the complaint is 

without reasonable foundation, both parties will be informed that no further action is warranted. 

If, however, an individual is found to have violated the College’s policy against sexual 

harassment, the investigation body will recommend disciplinary action appropriate to the 



severity of the offense, including, but not limited to, reprimand, suspension, reassignment of 

responsibilities, termination of employment, or expulsion from the college. 

Sexual Assault Policy 

It is the policy of UA Rich Mountain to prohibit sexual assault and to prevent sex offenses 

committed against students, employees, visitors to the campus, and other persons who use 

College facilities. Sexual assault is an extreme form of sexual harassment. Sexual harassment is 

prohibited by college policy and is a form of sex discrimination prohibited by Title VII of the 

Civil Rights Act of 1964 and by Title IX of the Education Amendments of 1972. Sexual assault 

is also a crime defined by the Arkansas criminal code. Definitions: Sexual assault may include 

any involuntary sexual act in which a person is threatened, coerced, or forced to engage against 

their will. Sexual assault may be committed by a stranger or by an acquaintance. Acts defined as 

sexual assault include rape, date rape, acquaintance rape, and gang rape, but may also include 

sexual touching of another person against their will and forcing an unwilling person to touch 

another person sexually. Sexual assault occurs when such acts are committed by force, threat, or 

intimidation or using the victim’s mental or physical helplessness, of which the assailant was 

aware or should have been aware. 

Responsibility to Report 

Any student, faculty member, staff member, administrator, or visitor to the campus who has 

experienced or witnessed sexual assault should report the assault immediately to the city police. 

It may be reported to the Polk County Sheriff’s Department if the assault occurred outside the 

city limits but within the county. 

 



Preserving Evidence 

Evidence of sexual assault must be preserved since it may be necessary as proof in a criminal 

case. Victims and others should not alter the scene of the attack. The victim should not change 

clothes or bathe before calling the police. The victim should be taken to a local hospital that has 

kits to collect and preserve evidence of rape and sexual assault. An extra set of clothing should 

be taken along to the hospital. Mena Medical Center Emergency Room is equipped to handle 

such emergencies. 

Availability of Counseling 

School officials will help victims of sexual assault by obtaining counseling on campus or with 

referrals to local agencies that provide these services. UA Rich Mountain has partnered with 

Healthy Connections and Western Arkansas Guidance and Counseling to provide counseling 

services to UA Rich Mountain students based on referral for a nominal fee. 

https://www.uarichmountain.edu/mental-health-and-wellness.html 

Reference Materials 

The Student Government Association and Student Support Services provide informational 

booklets free of charge. These booklets may be found outside the Student Support Services 

office in the Abernathy and Maddox buildings. 

Disciplinary Actions 

Sex offenses will be turned over to the appropriate local authorities, where the accused and the 

accuser will be informed of the rights guaranteed by law. Students found guilty of sex offenses 

will be subject to immediate dismissal from UA Rich Mountain. The convicted student and the 

https://www.uarichmountain.edu/mental-health-and-wellness.html


victim will be informed of the disciplinary measures taken. UA Rich Mountain will collaborate 

with victims to alter academic situations to the best of its ability if the victim requests changes 

and requested options are reasonably available. 

Missing Person 

The University of Arkansas at Rich Mountain currently has on-campus housing accommodating 

up to two hundred students. Suppose a member of the University community has reason to 

believe that a student is missing. In that case, he or she should immediately notify UA Rich 

Mountain Campus Security located in Spencer Hall or by calling 479-394-7622 ext. 1700. They 

will generate a missing person report and initiate an investigation, and if the person is determined 

to be missing, will initiate the required notifications as per Federal Law. 

• Emergency: 911 

• Non-Emergency: 394-7622 ext. 1700 

• Website: http://www.uarichmountain.edu/university-police 

Drug and Alcohol Abuse Prevention Program 

The policy of UA Rich Mountain regarding drugs and alcohol establishes that the use, 

possession, or sale of drugs and alcohol on campus premises or at any function funded by or 

associated with UA Rich Mountain are prohibited. UA Rich Mountain has implemented the 

following drug prevention steps:  

• All entering first-year students will be given substance abuse materials during orientation.  

http://www.uarichmountain.edu/university-police


• A substance abuse informational section will be maintained in the Student Support   

Services office inside the Johnson Learning Commons and the Student Union in the 

Maddox building.  

• UA Rich Mountain has partnered with Healthy Connections and Western Arkansas 

Guidance and Counseling to provide counseling services to UA-Rich Mountain students 

based on referral for a nominal fee. Referrals are made to provide substance abuse 

counseling when necessary.  

• Instructors will incorporate substance abuse material into their classes when appropriate. 

See also the Federal Student Aid page for additional information on drug convictions and 

the possible impact on federal student aid. Students must pledge to remain drug-free or 

risk losing Arkansas Department of Higher Education funding such as the Arkansas 

Academic Scholarship. https://studentaid.ed.gov/sa/eligibility/criminal-convictions 

• Interested parties will find the institution’s Drug-Free Workplace Policy in the staff 

handbook.  

Drug-Free Workplace Statement 

It is unlawful for employees of UA Rich Mountain to manufacture, distribute, dispense, possess, 

or use a controlled substance on the institution's premises. Any employee must notify the 

Chancellor in writing of any criminal drug statute conviction for a violation occurring on the 

premises no later than five (5) calendar days after such conviction. Within thirty (30) calendar 

days of receiving notice concerning any employee who is so convicted, the institution will take 

appropriate personnel action against such an employee, up to and including termination. To 

maintain a drug-free workplace, UA Rich Mountain will provide its employees with an ongoing, 

drug-free awareness program consisting of providing current information about the dangers of 

https://studentaid.ed.gov/sa/eligibility/criminal-convictions


drug abuse in the workplace; any changes in the UA Rich Mountain drug-free policy, available 

drug counseling, rehabilitation, and employee assistance programs; and penalties that may be 

imposed upon employees for drug abuse violations occurring in the workplace. The Student 

Affairs office will distribute information to employees, and copies of such material will be 

retained in that office for employee use. 



Three-Year Disclosure of Campus Crime Statistics for the University of 

Arkansas at Rich Mountain  

The Jeanne Cleary Disclosure of Campus Security Policy and Campus Crime Statistics Act 

requires that an annual security report be distributed to all current faculty, staff, and students and 

notice made of its availability to prospective students, faculty, and staff.  The annual security 

report includes statistics for the previous three years concerning reported crimes on campus or 

property owned or controlled by UA Rich Mountain and public property within or immediately 

adjacent to and accessible from the campus.  

Crime statistics are distributed to all students, faculty, and staff at the beginning of each semester 

no later than October 1st. Individuals interested in employment with the college will be sent 

crime prevention information and statistics with a UA Rich Mountain application packet. 

  On Campus  Non-Campus  Public Property  

Crime  2021 2022 2023 2021 2022 2023 2021 2022 2023 

Murder/Non-Negligent 

Manslaughter  

0 0 0 0 0 0 0 0 0 

Manslaughter by 

Negligence  

0 0 0 0 0 0 0 0 0 

Rape  0 0 0 0 0 0 0 0 0 

Fondling  0 0 0 0 0 0 0 0 0 

Statutory Rape  0 0 0 0 0 0 0 0 0 

Incest  0 0 0 0 0 0 0 0 0 

Aggravated Assault  0 0 0 0 0 0 0 0 0 

Burglary  0 0 0 0 0 0 0 0 0 

Robbery  0 0 0 0 0 0 0 0 0 



Motor Vehicle Theft  0 0 0 0 0 0 0 0 0 

Arson  0 0 0 0 0 0 0 0 0 

Arrest-Liquor Law 

Violation  

0 0 0 0 0 0 0 0 0 

Arrest-Drug Abuse 

Violation  

0 0 0 0 0 0 0 0 0 

Arrest-Weapon 

Violation  

0 0 0 0 0 0 0 0 0 

Disciplinary Referral-

Liquor Law Violation  

0 0 0 0 0 0 0 0 0 

Disciplinary Referral-

Drug Abuse Violation  

0 0 0 0 0 0 0 0 0 

Disciplinary Referral-

Weapon Violation  

0 0 0 0 0 0 0 0 0 

Domestic Violence  0 0 0 0 0 0 0 0 0 

Dating Violence  0 0 0 0 0 0 0 0 0 

Stalking  0 0 0 0 0 0 0 0 0 

 

Campus -Includes all academic, administrative, and athletic buildings on the main  

campus and all outdoor public areas on UA Rich Mountain property.  

Non-Campus -Includes all UA Rich Mountain buildings not on the main campus. 

  

  Public Property -Streets and associated sidewalks through and around campus. 

Definitions of Reportable Crimes  

Criminal Homicide  

• Murder and non-negligent manslaughter: The willful (non-negligent) killing of one 

human being by another.  

• Negligent manslaughter: The killing of another person through gross negligence  

 

 

Sex Offenses  

• Forcible rape: The carnal knowledge of a person, forcibly and against that person’s will; 



or to forcibly or against the person’s will, where the victim is incapable of giving consent 

because of their temporary or permanent mental or physical incapacity (or because of 

their youth.)  

• Fondling: The touching of the private body parts of another person for sexual 

gratification without the consent of the victim, including instances where the victim is 

incapable of giving consent because of their age or because of their temporary or 

permanent mental capacity.  

• Incest: Non-forcible sexual intercourse between persons who are related to each other 

within the degrees wherein marriage is prohibited by law.  

• Statutory Rape: Non-forcible sexual intercourse with a person who is under the 

statutory age of consent.  

Robbery  

• The taking or attempting to take anything of value from the care, custody, or control of 

a person or persons by force or threat of force or violence and by putting the victim in 

fear.  

Aggravated Assault  

• An unlawful attack by one person upon another to inflict severe or aggravated bodily 

injury. This type of assault is usually accompanied by the use of a weapon or by a 

means likely to produce death or great bodily harm. (Injury does not need to result from 

an aggravated assault when a gun, knife, or other weapon is used that could and would 

result in serious personal injury if the crime were completed.)  

Burglary  

• The unlawful entry of a structure to commit a felony or a theft. For reporting purposes, 

this definition includes illegal entry with intent to commit a larceny or a felony, 

breaking and entering with intent to commit a robbery, housebreaking, safecracking, and 

all attempts to commit any of the acts above.  

Motor Vehicle Theft  

• The theft or attempted theft of a motor vehicle. (Motor vehicle theft is classified as any 

case where a person takes an automobile not having lawful access, even if the vehicle 

is later abandoned, including joy riding.)  

Arson 

• Any willful or malicious burning or attempt to burn, with or without intent to 

defraud, a dwelling house, public building, motor vehicle, aircraft, or personal 

property of another. 

 

Other Offenses 

• Liquor law violations: The violation of laws or ordinances prohibiting the manufacture, 

sale, transporting, furnishing, or possessing of intoxicating liquor; maintaining unlawful 

drinking places; bootlegging; operating a still; furnishing liquor to a minor or intemperate 

person; using a vehicle for illegal transportation of liquor; drinking on a train or public 



conveyance; and all attempts to commit any of the activities mentioned above. 

(Drunkenness and driving under the influence are not included in this definition.)  

• Drug abuse violations: Violations of state and local laws relating to the unlawful 

possession, sale, use, growing, manufacturing, and making of narcotic drugs. The 

relevant substances include opium or cocaine and their derivatives (morphine,  

heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and 

dangerous non-narcotic drugs (barbiturates, Benzedrine).  

• Weapons law violations Violation of laws or ordinances dealing with weapon offenses, 

regulatory in nature, such as the manufacture, sale, or possession of deadly weapons; the 

carrying of lethal weapons, concealed or openly.  

Hate Crime  

• A crime reported to local police agencies or to a campus security authority that manifests 

evidence that a victim was intentionally selected because of the perpetrator's bias against 

the victim. For this section, the categories of bias include the victim’s actual or perceived 

race, religion, gender, gender identity, sexual orientation, ethnicity, national origin, and 

disability.  

Simple Assault  

• An unlawful physical attack by one person upon another where neither the offender 

displays a weapon nor the victim suffers obvious severe or aggravated bodily injury 

involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, 

or loss of consciousness.  

Intimidation  

• To unlawfully place another person in reasonable fear of bodily harm using threatening 

words and other conduct, but without displaying a weapon or subjecting the victim to 

actual physical attack.  

 

Destruction/Damage/Vandalism of Property  

 

• To destroy willfully or maliciously, damage, deface, or otherwise injure real or personal 

property without the consent of the owner or the person having custody or control of it.  

 

Dating Violence -Violence is committed by a person who is or has been in a social relationship 

of a romantic or intimate nature with the victim.  

• The existence of such a relationship shall be determined based on the reporting 

party’s statement with consideration of the length of the relationship, the type of 

relationship, and the frequency of interaction between the persons involved in the 

relationship.  

• For this definition, dating violence includes but is not limited to, sexual or physical 

abuse or the threat of such abuse.  

 

 

 



Domestic Violence 

A felony or misdemeanor crime of violence committed by: 

• A current or former spouse or intimate partner of the victim. 

• A person with whom the victim shares a child in common.  

• A person who is cohabitating with or has cohabitated with the victim as a spouse,   

  or intimate partner.  

• By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred or 

• By any other person against an adult or youth victim who is protected from that  

 person’s acts under the domestic or family violence laws of the  

 jurisdiction in which the crime of violence occurred. 

 

Stalking  

Engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to 

• Fear for the person’s safety or the safety of others or suffering substantial emotional 

distress.  

• For this definition- 

(I) Course of conduct means two or more acts, including, but not limited to, acts in which 

the stalker directly, indirectly, or through third parties, by any action, method, device, or 

means, follows, monitors, observes, surveils, threatens, or communicates to or about, a 

person, or interferes with a person’s property.  

(ii) Substantial emotional distress means significant mental suffering or anguish that may 

but does not necessarily, require medical or other professional treatment or counseling.  

 

(iii) A reasonable person means a reasonable person under similar 

circumstances and with a similar identity to the victim.  

 

 

 

 

 

 

 

 

 



Annual Fire Safety Report 

 
Fire Safety Overview 

 

Definition of Terms 

• Fire- any instance of open flame or other burning in a place not intended to contain the 

burning or in an uncontrolled manner. 

 

• Cause of Fire- the factor or factors that give rise to a fire. The causal factor may be, but is 

not limited to, the result of an intentional or unintentional action, mechanical failure, or 

act of nature.  

 

• Fire Drill- a supervised practice of a mandatory evacuation of a building for a fire.  

 

• Fire-Related Injury- any instance in which a person is injured because of a fire, including 

an injury sustained from a natural or accidental cause while involved in fire control, 

attempting rescue, or escaping from the dangers of a fire. The term person may include 

students, faculty, staff, visitors, firefighters, or others.  

 

• Fire-Related Death- any instance in which a person is killed because of a fire, including 

death resulting from a natural or accidental cause while involved in fire control, 

attempting rescue, or escaping from the dangers of a fire, or dies within one year of 

injuries sustained because of the fire.  

 

• Fire Safety System- any mechanism or system related to the detection of a fire, the 

warning resulting from a fire, or the control of a fire. This system includes sprinkler 

systems or other fire extinguishing systems, fire detection devices, stand-alone smoke 

alarms, strobe lights, smoke control and reduction mechanisms, and fire doors and walls 

that reduce the spread of a fire.  

 

• Value of Property Damage- the estimated value of the loss of the structure and contents 

in terms of the cost of replacement in like kind and quantity. This estimate should include 

contents damaged by fire and related damages caused by smoke, water, and overhaul. 

However, it does not include indirect losses such as business interruption.  

 

 

 

 

 

 

 

 

 

 

 



Fire Safety Equipment in Residential Facilities 2023 
 

On-

Campus 

Housing 

Fire 

Alarms 

on Site 

Full 

Sprinkler 

System 

Smoke 

Detection 

Fire 

Extinguisher 

Devices 

Evacuation 

Plan 

Placards 

Evacuation/Safety 

Drills Per Year 

Building 

1 

X X X X X 2 

Building 

2 

X X X X X 2 

Building 

3 

X X X X X 2 

Building 

4 

X X X X X 2 

Bucks 

Crossing 

X X X X X 2 

 

 

Fire Evacuation Procedures for UARM 

In the event of a fire or fire alarm, all residents must evacuate the building immediately, 

following the procedures outlined below: 

Remain Calm and Act Quickly 

• Upon hearing the fire alarm or noticing signs of fire (e.g., smoke, flames), evacuate the 

building immediately. 

Evacuation Procedures for All Floors 

• First Floor Residents: Exit through the front door or if necessary, through the windows. 

• Second Floor Residents: Use the nearest stairwell to descend and exit through the 

exterior door. In an emergency where there is no exit through the stairwell, use the 

bedroom windows. 

Check for Safety 

• Feel the door with the back of your hand before opening it. If it’s hot, do not open it. 

• If the door is cool, open slowly. Be ready to close it if smoke or flames are present. 

• If you encounter smoke, stay low to the ground where the air is clearer. 

Assist Others 

• Help individuals with disabilities or those in need of assistance to safely evacuate. If 

unable to assist, alert emergency personnel of their location. 

Proceed to the Designated Assembly Area 



• Once outside, move away from the building and proceed to the designated assembly area 

in the Student Center so all students can be accounted for.  

• Do not block access roads or parking lots used by emergency vehicles. 

Report to Authorities 

• Notify emergency personnel if someone is trapped or requires assistance. 

Do Not Re-Enter the Building 

• Remain outside until permitted by emergency personnel or residence life staff. 

Fire Safety Regulations 

 

Residents must observe and follow all fire safety regulations. Electrical appliances with exposed 

heating elements are prohibited. No open flames (candles, incense, etc.) or any incendiary 

devices are permitted in the residence halls.  

 

Health and Safety Inspections 

 

To maintain residential facilities free from safety and fire hazards, housing staff will conduct 

health and safety inspections of housing facilities at least twice per semester. If possible, advance 

notification of these inspections will be shared with students via postings to each residential 

community. Students will receive notification of the inspection results, including any concerns 

and recommendations for remediations. Students are expected to resolve any problems resulting 

from a Health and Safety Inspection within the allotted timeframe.  

 

Reporting a Fire 

Call Emergency Services Immediately 

• Dial 911 to report the fire to local emergency services. 

• After calling 911, contact Campus Security at 479-394-7622 ext. 1700 to report the fire. 

Campus security can assist in contacting fire services and directing them to the location. 

Provide Key Information: When reporting the fire, be prepared to provide: 

• The exact location of the fire (building name, floor, room number, or outdoor area). 

• A description of the fire (what’s burning, size of the fire, visible smoke or flames). 

• Whether there are any trapped individuals or anyone who may need assistance in 

evacuating. 

• Any hazardous materials in the area, if known. 

Fire Investigations 

 



Fires that are determined not to be related to an accident are investigated by the Polk County 

Sheriff’s Department and the State Police if requested. 

 

Reporting a False Alarm 

 

Communicating a false alarm is a violation of state law Criminal Code 5-71-210. A person 

commits the offense of communicating a false alarm if they purposely initiate or circulate a 

report of a present, past, or impending bombing, fire, offense, catastrophe, or other emergency 

while knowing that the report is false or baseless and knowing that it is likely to:  

• cause action of any sort by an official or volunteer agency organized to deal with 

emergencies.  

• place any person in fear of physical injury to himself or herself or another person or of 

damage to their property or that of another person, OR  

• cause total or partial evacuation of any occupiable structure, vehicle, or vital public 

facility.  

This is also a violation of university policy to deliberately sound a false alarm and/or to tamper 

with fire safety equipment. Violators may face prosecution in the local criminal court system and 

the university judicial system. Such behavior will not be taken lightly. In the most severe cases, 

it does endanger lives, and at a minimum, it disrupts the educational process. 

 

 

Fire Safety Education and Training Programs 

 

Fire safety education programs for all students living in on-campus student housing and all 

employees associated with on-campus housing are held at the beginning of each semester. Mena 

fire department officers also participate in these fire safety education programs. These programs 

are designed to familiarize everyone with the fire safety system in the housing facilities, train 

everyone on the procedures to be followed in case of a fire, and inform everyone about the 

college’s fire safety policies.  

 

 

UARM 2023 Fire Log 
 

 Housing 

Facilities 

Fires Date/Time Cause Deaths Injuries Values of 

Damages 

Building 1 0 N/A N/A 0 0 N/A 

Building 2 0 N/A N/A 0 0 N/A 

Building 3 0 N/A N/A 0 0 N/A 

Building 4 0 N/A N/A 0 0 N/A 

Bucks 

Crossing 

0 N/A N/A 0 0 N/A 

 

 

 

 

 



 

 

 

UARM Campus Locations and Contact Information 
https://www.uarichmountain.edu/admissions/documents/mena_campus_map.pdf 

 

 

Main Campus 

1100 College Drive 

Mena, AR 71953 

(479) 394-7622 

Soccer Field 

Aubrey D. Tapley Park 

2562 US 71 

Mena, AR 71953 

(479) 394-7622 

Mena Cosmetology/Massage 

601-J Hwy 71 N 

Mena, AR 71953 

(479) 394-6808 

Waldron Campus 

456 West 6th 

PO Box 114 

Waldron, AR 72958 

(479) 637-5502 

Mena Airport Facility 

Mena Airport 

210 980 Hwy 

Mena, AR 71953 

(479) 394-7622 

Mount Ida Campus 

31 Industry Drive 

PO Box 1223 

Mount Ida, AR 71957 

(870) 867-5264 

Baseball/Softball Facilities 

McMillan Park 

1360 South Mena Street 

Mena, AR 71953 

(479) 394-7622 

Buck's Crossing (Housing) 

1341 Mena St 

Mena, AR 71953 
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